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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A

MONITORING ID: 26-0418734 | Monitoring summary report for Ningbo Exfatter Apparel Co.,Ltd. — 2/12



GENERAL DESCRIPTION

Name of lead auditor: Irene Chen; APSCA membership number: CSCA 21701772.

Name of team auditor (if applicable): No team auditor; APSCA membership number: N/A.

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: ALGI HOLDING COMPANY LLC; APSCA membership number: 11600033.

Audit schedule details: The Full audit (Semi - Announced) is planned for 1 auditor x 1.0 onsite day (July 17, 2026) and
finished audit on the same day.

Business partner information: Ningbo Exfatter Apparel Co.,Ltd. (Local Name: T it 3E4% BR 15 fR- 3] Uniform Code of
Social Credit: 91330212MA2H8KM559) was located at “2/F and 4/F, BLD 3, No.655-77 Qiming Road, Panhuo Street,
Yinzhou District, Ningbo, Zhejiang Province, China ({8 Ti¥ h 2 X /SRAE5655-775-31EF 22 « F4Z)". The factory
was established in October 2020 and specializes in the manufacturing of garment. Main production activities include
cutting, sewing, ironing, inspection and packing. No production or service was subcontracted.

Audited location information: The audited factory rented 2/F and 4/F of one 4-storey building from the landlord “Ningbo
Yinzhou Jingyi Machinery Techinology Co., Ltd” as office, warehouse and production workshops. No dormitory, canteen
and kitchen were provided. Other area of this building and other buildings were used by many other factories which were
rent out by landlord. Cross check by documents review, onsite observation, management interview and workers interview,
the audited factory and many other factories in the same compound had independent business license, management and
workers, attendance systems, no worker was exchanged. The building details were as below:

One 4-storey building: 2/F was used as office, cutting, ironing, inspection and packing workshops and finished goods and
raw material warehouse; 4/F was used as sewing workshop; other area was used by many other factories.

Operating shifts and hours: All the employees worked in one shift from 8:00 to 17:00 with 1.0 hour lunch break from 11:30
to 12:30. Normal working days are from Monday to Friday. Workers worked overtime voluntarily for 2 hours from 18:00 to
20:00 on normal working days and for 8 hours on Saturdays if need. The Sunday and holiday would be arranged to rest.

Time recording system: The factory used face scan electronic attendance system to record employees working hours.

Salary payment details: All employees in the factory were paid by hourly rate. Wages were paid hourly by bank transfer
before the 10th of every month for the preceding month.

During the current audit, payroll records from July 2025 to June 2026 and attendance records from July 1, 2025 to July 17,
2026 were provided for review. The auditor randomly selected 10 samples from each of June 2026 (last paid month),
December 2025 (random month) and August 2025 (random month) for verification.

Worker number information: On the day of audit, there were 48 employees present (4 non-production employees and 44
production workers). There were 44 production workers (12 male production workers and 32 female production workers)
and 43 migrant workers (12 male workers and 31 female workers) were from other provinces in China. No any other
special group workers (such as child labor, young, disabled, pregnant woman, interns, apprentices, contractor workers)
were noted during this audit. As per management interview, no obvious peak or non-peak month in the past 12 months.

Good practices: NA
Worker organization details: No labor union was available. Two worker representatives were elected by workers.
Circumstances: Mr. Sun Zhangyue/ Factory manager and Ms. Jiang Honghong / Worker Representative participated in the

opening & closing meeting. The opening meeting started at 8:00 on July 17, 2026 and the closing meeting ended at 17:00
on July 17, 2026. The auditor communicated the findings in detail to them and allowed them to ask questions and make
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any needed clarifications. Finally, they agreed on the findings and signed the on-site audit findings report.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.

Summary of findings:

PA1: Social Management System

1.1. The social management system was not implemented effectively.

1.4. Workforce capacity was not properly planned, which lead excessive overtime hours.
PA 2: Workers Involvement and Protection

2.5. The grievance mechanism did not include all interested parties.

PA 5: Fair Remuneration

5.5. Insufficient participation of social insurances.

PA 6: Decent Working Hours

6.2. Monthly overtime hours exceeded 36 hours.

PA 7: Occupational Health and Safety

7.1. Non-compliance with health and safety local law and regulations and goods were placed against the walls.
7.13. One electrical box was not locked or without inner cover.

7.17. No finger protectors or needle guards were installed on most sewing machines.
7.22. The factory did not provide some cleaning supplies in toilet.

Minimum wage calculation: The local legal minimum wage standard is CNY 2490 per month or equivalent to CNY 14.31
per hour before January, 2026 and CNY 2660 per month or equivalent to CNY 15.29 per hour since January 1, 2026.
#Living Wage: [The audited factory was located in Ningbo City, the auditor used the Living wage calculation published on
the GLWC website for the region (https://www.globallivingwage.org/living-wage-benchmarks/benchmark-
report-2024-living-wage-report-for-ningbo-china/), which is estimated at the amount of CNY 4198 per month on
September, 2025. As recommended, GLWC method of calculation is considered by the auditor for this audit. GLWC
benchmark data are uploaded as part of the report attachments.]

Remark:

1. The government waiver, agency labor contract and collective bargaining agreement were not available for the factory on
the audit day, which made those documents not applicable.

2. Some uploaded attachments (such as wage records and time records) involve employees' personal information, which
is protected. This is to comply with the requirements of the Personal Information Protection Law of the People's Republic
of China and GDPR.
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SITE DETAILS

Site Site amfori ID
Ningbo Exfatter Apparel Co.,Ltd. 156-050146-002

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is located in a high or extremely high water

stressed region
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METRICS

Key Metrics
Total workforce 48 Workers
Legal minimum wage in local currency 2,660 Monthly
Lowest wage paid for regular work at the site 4,200 Monthly
Calculated living wage in local currency 4,198 Monthly
Total sample 10 Workers

Other Metrics

Male workers 14 Workers
Female workers 34 Workers
Non-binary workers 0 Workers
Permanent workers - Male 14 Workers
Permanent workers - Female 34 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 12 Workers
Domestic migrant workers - Female 31 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Ningbo Exfatter Apparel Co.,Ltd.

| Site amfori ID: 156-050146-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on documents review, onsite observation,
management and worker interviews, it was noted
that the factory did not have an effective
management system regarding Social
Management System, Workers Involvement and
Protection, Fair Remuneration, Decent Working
Hours, Occupational Health. (For details, please
refer to Performance Area 1,2, 5,6 and 7
respectively.) The factory management claimed that
they will make continuous improvement. This
question is rated as partially due to the factory
established the social responsibility procedures or
management systems, but the non-conformances
only noted in above PAs. This is partially in
compliance with requirements of amfori BSCI CoC.

RESHER  WHNE  EEE LR TIH
. RITI THEERER - TASSERP
AF IREN - AEETEEE LA RIHERIIT 2 E
HOBHAEE. CFEABINET 20 55 6F07E
a0 I BEREETMA S TIFENE - ZTH
HENBEFERERAL B 7T HHeH1iEF
HEEER . BTN EIE LIRSS - 2F
E & amfori BSCI CoC -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on documents review, onsite observation,
management and worker interviews, it was noted
that the factory developed the procedures about
production capacity planning & cost accounting, the
production capacity could satisfy the customer
needs and all the goods could be delivered to the
clients on time, but it was noted that the factory
could not adequately evaluate the production
capacity, human resources and equipment status
against the delivery requirements to avoid the
undue monthly overtime working, so that the
workers’ monthly overtime hours exceeded the law
limit (For details, please refer to PA6.2). The factory
management claimed that the factory had taken the
action (e.g. optimizing production efficiency) to
control the workers’ overtime hours. The
checkpoint was rated as partially because

WRIECHER , THNE . EEEhHiRITH
B, BT 27 7 R A EREF L &
FRE NEeEsR R E P EK B B EERT =
fHaER . BRI FERBEFCHRIAER ,
Footh HEEFREN - ARMEEER . LSRG
T ANMEERR RIS , ST AR AingiaeEE
HEME K T . ESEPAG.2Y - BEE
ForLl DEREUTENEM O HAMEAEFER o
PAYER] TABIINPEET(E] « ZtuE = i h S o
G . FAABEBEARBFRESE . TR REN
FTAERTE BER , BT A8 MTEHTET #4
BRI L DR R - RETE dhie
ARLIET shik » F415-
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Finding

management staffs were clear of the production
rate, date of delivery and regulatory working hours
requirements, the factory made the detailed
production plan for each order to arrange the
production activities. This is partially in compliance
with PRC Labor Law article 41.

PA 2: Workers Involvement and Protection
Site: Ningbo Exfatter Apparel Co.,Ltd. | Site amfori ID: 156-050146-002

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

WIEHER . TAHHARERESH . &L
TETARFHEE RS FEAEARES i
it FEAER Y L REM T NEER. T &8
EF A FER RN A S A @R
F o ZIEHEARSFEGERA I Bz 7 Bif
H# - XFEPFFEBSCI CoCHIZE K -

Based on documents review, worker interviews and
management interview, it was noted that the factory
established the grievance mechanism, but the
grievance mechanism did not include all interested
parties (such as suppliers and clients), only
including internal part. The factory management
claimed that they did not clearly know grievance
mechanism should be including all interested
parties. This question is rated as partially due to the
factory had established grievance mechanism. This
is partially in compliance with requirements of
amfori BSCI CoC.

PA 5: Fair Remuneration

Site: Ningbo Exfatter Apparel Co.,Ltd. | Site amfori ID: 156-050146-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on management interview, workers interview
and reviewing the social insurance participation
from July 2025 to June 2026, it was noted that not
all employees were provided with social insurance.
In June 2026, there were total 48 employees (48
employees included 14 retired employees and 0
new employee), but only 9 out of 34 eligible
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Finding

employees (26.5%) were provided with pension,
unemployment, medical and maternity insurances
and 25 employees were provided with industrial
injury insurances. The factory provided the group
commercial injury insurance with the period from
November 1, 2025 to October 31, 2026 to other
employees to make sure all employees were
covered by injury insurance. No social insurance
waiver was available. The factory management
claimed that rest employees had new rural
cooperative pension insurance and did not want to
buy these 5 kinds of social insurances. This
question is rated as no due to the social insurance
participation rate was low. This is not in compliance
with the PRC Labor Law article 72 & 73.

2025511 810 2202 6510 31 A A EIMER
PARRETA AT T REES . T FE

HREga. T ERERSHRTESNTH
Bt S Esr e R B R BT st =R - IR
WHEAFFERE EAEREREMR. XIAFE

{ i A REFEFEE R £72- 73%-

PA 6: Decent Working Hours
Site: Ningbo Exfatter Apparel Co.,Ltd. | Site amfori ID: 156-050146-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Based on management interview, workers interview
and documents review, it was noted that the
monthly overtime working hours of 3 out of 3
randomly sampled months exceeded the legal limit
of 36 hours per month. The details were as follow:
the monthly overtime working hours of all 10
sampled workers were 54 hours in June 2026 (last
paid month); The monthly overtime working hours
of all 10 sampled workers were 56 hours in
December 2025 (random month); The monthly
overtime working hours of all 10 sampled workers
were 60 hours in August 2025 (random month).
The factory management claimed that urgent
orders led to excessive monthly overtime working
hours. This question is rated as no due to
excessive monthly overtime working hours noted in
all sampled months. This is not in compliance with
the PRC Labor Law article 41.

Remark: The workers' overtime work was voluntary.

PA 7: Occupational Health and Safety
Site: Ningbo Exfatter Apparel Co.,Ltd.
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Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on documents review, onsite observation,
management and worker interviews, it was noted
that:

1. the factory had set up its own occupational
health and safety regulations and procedures, the
actual practice throughout the factory was not fully
in compliance with requirements of local laws in the
part of Warehouse Safety, Electrical safety and
Machine protection. The factory management
claimed that they will make continuous
improvement. This is partially in compliance with
requirements of relevant local health and safety
laws. (Please refer to question points PA7.1,
PA7.13 & PA 7.17 for specific health and safety
regulations.)

2. It was noted that around 20% goods in the
warehouse were placed against the walls. The
factory management claimed that limited space
caused this happened. This is partially in
compliance with the Rules Concerning Warehouse
Safety and Fire Control article 18.

This question is rated as partially due to the factory
have awareness of occupational health and safety
and assigned specialized management staff to take
charge of it, but there are still the problems in the
actual practice process of the factory.

RIE SR . TANE , BEEEH A TH
B . R

1. @I B T M ERE S ' TR e
HE L BRI ERFFRHATEIE D IE TR -
Plin sEZe - ARZe L RSP, T &2
BFETMATEHTIHENE - ZREFELER
ZaFH M- (BEANRREZLINERES
[FPA7.1, PA7.13 & PA7.17 3 -

2. AR I BEL20% Rt . T &
BEX I TRARSETZNARE - ZHE
T & {CERKE2EIENE b B18%-
ZINHAE N B FE RN I Wil gREe
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TEIFRA A TIHIE IR TFAE ) -

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

Based on documents review, onsite observation,
management and worker interviews, 1 electrical
box out of 10 sampled electrical boxes was not
locked or without inner cover such as cutting
workshop. The factory management claimed that
the electrician did not check and lock in time. This
question is rated as partially due to the factory had
established the management program and
protective covers were installed on most electrical
boxes and switches and locked, but one electrical
box was not locked or without inner cover. This is

RIBAAER L THNE . EEERHNETH
L 0 AR A 1 Bise R s AN E
NFEEE . I BEERE . A TRRI S uH
L. ZIHEARSTFEEL BT HSE
T BIERE AN A Sy eAEAN H AP A RS £
# L, BEE1HEEE LS AE . EESTEH
B Ze-5N| £ GB/T13869-2017 & #5.1.24
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Finding

partially in compliance with the General Guide for
Safety of Electric User (GB/ T13869-2017), Article
5.1.2.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

Based on documents review, onsite observation,
management and worker interviews, it was noted
that no finger protectors or needle guards were
installed on about 70% sewing machines in the
sewing workshop. The factory management
claimed that the safety director did not check in
time. This question is rated as no due to no finger
protectors or needle guards were installed on most
sewing machines. This is not in compliance with
General Rules of Design on Health and Safety of
Production Facility (GB 5083-2023).

RIEHER . TUHNE  EEERHIRA T
B . RIS EEEEY70%I$ S H PRIl
H iR I EEEETEEATAEE RIS
tu - ZUAEHTEAATFEERAAF I FTEE
FIFdE FraldEEtiR - EAFEESEEEeIER
BN ¢ GB 5083-2023 1 -

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on onsite observation, management and
workers interview, it was noted that the factory did
not provide some cleaning supplies such as toilet
paper in toilet for employees use. The factory
management claimed that they will buy the
cleaning supplies soon. This question is rated as
partially due to the sanitary condition was good in
toilet in factory and the factory provided the liquid
soap in toilet, but the factory did not provide some
cleaning supplies such as toilet paper in toilet for
employees use. This is partially in compliance with
requirements of amfori BSCI CoC.
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